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EXPANSION
OF
RESEARCH
ON GENDER
IN
ACADEMIA

Women + Academia and Gender + Academia

in international research literature 1950-2021

(entries in Google Scholar)

Year

1950-69

1970-79

1980-89

1990-99

2000-09

2010-19

2020-21

Women + Academia

2520
6610
14.400
29.300
119.000
248.000
54.200

Gender + Academia
324

728

4430

22.200

87.200

230.000

53.300




Equal Opportunities International 1981

- Equality, Diversity and Inclusion 2010-

Women in Management Review 1985

EXPANSION:
SCIENTIFIC

- Gender in Management 2008-

JOURNALS Gender and Education 1989

Gender, Work and Organisation 1994

Journal of Women and Minorities in Science and
Technology 1994

International Journal of Gender, Science and Technology
2009

HUSU 2022







®* Gender (in) equalities

Jleg Iq’rlon
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~ Scientific arg s for excluding women

~

\_

“ Resistance against women’s entry to academia

“Resistance against female pioneers
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its and

f the world

*Over h irded to women in

Europe, except in STEM fields

® Recruitment base to academic careers is "feminizing”
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T 39 3% in Central and Eastern Europe

North America and Western Euro

® 31.8% in Sub- Sahqran Africa
® 23.99% in East Asia and the Pacific
/} ® 18.5% in South and West Asia et



m clock

. Women re eagues in the scientific
community as colleagues; visibility paradox

6. The more a scientific arena is linked to power, the smaller the
share of women
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® Horizontal, vertical, contractual ® Gendered informal and formal

® Persistent gendered disciplinary ® (Unconscious) in

and subdisciplinary evaluation and assessment

of students

of researcher

l /academic/scientist: male and staff, sexism, misogyny
®* Gendered

departmental /research group ® Gendered

~ | ® Gendered disciplinary/
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PROPORTION OF WOMEN AND MEN IN A TYPICAL ACADEMIC
CAREER, STUDENTS & ACAD. STAFF IN EU-28 IN 2015-18 (SHE FIGURES

2021)

ISCED 6&:7 ISCED 6&:7 ISCED 8 ISCED & Grade C Grade B Grade A
Students Graduates Students Graduates

EL-28
sl Wornen 2018 Women 2015 o Men 2018 m & o= Men 2015




PROPORTION OF WOMEN AND MEN IN ACAD.CAREER IN SCIENCE
~  AND ENGINEERING: STUDENTS, ACAD.STAFF IN EU 28 IN 201 5-
1018 (SHE FIGURES 2021)

ISCED 6&:7 ISCED &6&:/ ISCED & ISCED 8 Grade C Grace B
Students Graduates Students Graduates

EL-28
el Women 2018 Women 2015 e Men 2018 = o= Men 2015




Junior academic Mid-career Senior academic
staff academic staff staff

University Board | Vice Chancellors
Members and Rectors
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0 unt in the

knowled ontent, curricula

* UNDERSTANDING OF cies, we "éwmdinly in focus; men not .

\_

problematized as men; nor intersections of gender and other social categories: ethnicity,

LGTBQ+ etc.
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®* Human rights perspective

®* Human capital/research system perspective

jals quality”;

<. °* Societal /national economy perspective

High?$| al ir )men should not be wasted —

inequality as a ior
. . o o . . . ‘
Y A mere diverse scientific community produces more multifaceted research and raises
different questions — equality produces better knowledge



* Leading Universities MIT, LERU - League of European Research Universities
* Trade unions of university teachers and researchers

e Student Unions

%
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Gender appr Yo in traditional disciplinary

rogrammes and interdisciplinary programmes
@
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® Anti- genderls d an ussia, H ry efc.)
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= quassmen and k

®* Language
tsintggration of gender aspects in higher education pedagogy training
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Power:

Segregation: Careers:

Climate & Culture Knowledge:
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it also harassment

@)

work and study -te "";enden’r relationships

® Early career & researchers in

precarious positions specifically
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UNISAFE — HORIZON2020 PROJECT ON SH&GBV

* Case studies structure in 15 European

countries

®* Producing recommendations, toolbox and training for RPOs

/‘;*HWSBWer stakeholders across Europe to implement effective policies




UNISAFE’S DEFINITION OF ‘GENDER-BASED VIOLENCE’

THAT ENCOMPASSES MANY FORMS OF VIOLENCE,
VIOLATIONS AND ABUSE

Physical violence
Sexual violence
Psychological violence
Economic violence
Sexual harassment

Gender harassment

* Online violence / cyberviolence /
digital violence

* Technology facilitated violence

e Coercion and coercive control

e New forms of violence and harassment?



®* Recruitment
* Job descriptions
® Career advancement
® Collaborations
® Resource allocation
~ * Work & studying environment
E Work-life balance

® Leadership ?

oM Gender dimension

®* Image




obal

jon; especially

* Global innovation index 2t 20: Sweden 2nd, PEnmark 6th, Finland 7th

®* Global competitiveness index 2019: Sweden 8th, Denmark 10th,

j/Fjﬁ“szf’fél 11th




* Gender Equ titute for Gender

Equality (EIGE) 2021

%

®* Sweden, Denmark, France, Finland
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ildren

* "Wome 1l ¢ genda: late 70s —

early 80s — p—
® Ministry level committees cmrepr’rowomen /gender in academia since the
~ early 1980s (S, Fl, No, DK), currently (No, Sw, Fl)
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. Sweden Gende  in ordinances of public

research fundlng orgqnlsq’rlons
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tier-17

®* The Noi'c’" gion — ce in research? Tema Nord
2013:544 -

www.norden.or ublikationer /publikationer/2013-544
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https://www.elsevier.com/research-intelligence/campaigns/gender-17
http://www.norden.org/da/publikationer/publikationer/2013-544

e o roadly defined,
www.genderportal. g

* Drew, Eileen, and Slobhan Canavan (2020) The Gender-sensitive University: A Contradiction in
Terms?. Taylor & Francis. (open access)
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https://www.leru.org/publications/equality-diversity-and-inclusion-at-universities
https://www.leru.org/publications/implicit-bias-in-academia-a-challenge-to-the-meritocratic-principle-and-to-womens-careers-and-what-to-do-about-it
https://genderedinnovations.stanford.edu/
http://www.genderportal.eu/
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