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Gender and structural
inequalities from a socio-legal
perspective.
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PRACTICES EVERYDAY LIFE-REPRODUCTION OF SOCIAL ORDER INSTITUTIONS
routines and events of everyday life
connecting individuals with families,
institutions, organizations, neighborhoods,
associations, communities
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Structural gender inequalities

= Key concepts from feminist social and political theory, to ground the analysis of
structural gender inequalities:

Hegemonic Masculinity
Inequality Regimes- Organizations= Administration
Intersectionality

::Gender Neutral Bureaucracy??




A specific form of masculinity in a given historical and
society-wide social setting that legitimates unequal gender
relations between men and women, between masculinity
and femininity, and among masculinities.

Configuration of social practices that legitimize, produce, and
reproduce the relations of domination of men over women,
and of certain men over others (Connell & Messerschmidt,
2005)

Pattern of practices, not only expectations or roles, which
permits and facilitate the continuity of domination of men
over women. It also differenciates from other subordinated
masculinities Probably other masculinities are more frequent,
but hegemonic masculinity is “normative”.
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Hegemonic
Masculinity

Raewyn Connell, 2003
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ORGANIZATIONS AS INEQUALITY REGIMES

“Loosely interrelated practices, processes, actions,
and meanings that result in and maintain class,
gender, and racial inequalities within particular
organizations”.

“Systematic disparities between participants in power
and control over goals, resources, and outcomes;
workplace decisions such as how to organize work;
opportunities for promotion and interesting work;
security in employment and benefits; pay and other
monetary rewards; respect; and pleasures in work and
work relations. Organizations vary in the degree to which
these disparities are present and in how severe they
are”. (Acker, 2006:443)

Joan Acker, From glass ceilings to inequality regimes

Inequality
regimes

Joan Acker, 1994
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Intersectionality (Crenshaw,1989)

The various ways in which race and gender interact to
shape the multiple dimensions of Black women’s
employment  experiences (Crenshaw, 1991:1244).
multiple social forces, social identities, and ideological
instruments through which power and disadvantage are
expressed and legitimized.

Key elements: privilege and oppression
Categories of intersection analysis: Class, race, age,
(dis)abilities, sexual orientation, sexual identities...

Intersectionality

Kimberle Crenshaw




SYMBOLIC REPRESENTATION
AND GENDER SOCIAL
REPRODUCTION

Occupational segregation
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Sexism, symbolic violence, rape
culture, objectification, pornography,
stereotyping,...

Violence, abuse, sexual
abuse, rape, intimate
partner violence




Dimensions of political representation
from a feminist sociolegal perspective

Descriptive representation Be in politics
Who are in politics? (Numerical presence)
Symbolic representation Experiments politics

How do they feel in terms of (Feminist awareness)
values, beliefs...?

Substantive representation Do in politics

What kind of politics they (gender political agenda and gender
introduce in the political agenda political style)

and how they do it ?




References

= Acker, J. (2006). Inequality Regimes. Gender & Society, 20(4), 441-464.
https://doi.org/10.1177/0891243206289499

= Acker, J. (2012). Gendered organizations and intersectionality: problems and
possibilities. Equality, Diversity and Inclusion: An International Journal, 31(3), 214-
224. https://doi.org/10.1108/02610151211209072

= Crenshaw, K. (1991). Mapping the Margins: Intersectionality, Identity Politics, and
Violence against Women of Color. Stanford Law Review, 43(6), 1241.
https://doi.org/10.2307/1229039

= Connell, R. W., & Messerschmidt, J. W. (2005). Hegemonic Masculinity: Rethinking
the Concept. Source: Gender and Society, 19(6), 829-859.
https://doi.org/10.1177/0891243205278639







	Sociology of law and gender equality
	Gender and structural inequalities from a socio-legal perspective.
	Structural gender inequalities
	Hegemonic Masculinity
	Inequality regimes
	Intersectionality
	SYMBOLIC REPRESENTATION AND GENDER SOCIAL REPRODUCTION
	Dimensions of political representation from a feminist sociolegal perspective
	References
	Thank you for your attention

